
 

  



 

 



 

  

Feeding God’s starving children, hungry in body and spirit.  

Through God, Feed My Starving Children (FMSC) will strive to eliminate malnutrition and 

starvation in children throughout the world by helping to instill compassion in a generation 

that hears and responds to the cries of those in need, until all are fed.  

We will provide for our employees a satisfying work environment that is based on trust, 

mutual respect and doing the right thing.  

Strategically partnering in building FMSC’s global operations by recruiting, developing, 

rewarding and retaining our national workforce and aligning it with our Christian mission 

and values.  



 

All regular employees age 18 or older are eligible to enroll in the plan at any time after they have met the 
eligibility requirements as shown below. You can change or cancel the deferral election at any time.  
 

New Hire 

(You have not previously been employed by FMSC) 

 You will be automatically enrolled in the plan at 1% of pay on the first of the month following a 1-month 
waiting period. You can change or cancel the deferral election at any time.  
 

Rehire 

(You have previously been employed by FMSC) 

 If you were previously employed by FMSC for at least 30 days, you will be eligible to enroll on your first 
day of employment as soon as administratively possible.  
 

Newly-Eligible 

(Your employment status changed from PT On-Demand/Casual to PT Regular) 

 Once you have been an FMSC employee for at least 30 days, you are immediately eligible to enroll as 
soon as administratively possible. 

FMSC provides this benefit to help you save a portion of your income for retirement. To encourage saving for 
retirement, FMSC will contribute up to 4% matching contributions as shown below: 

 

1% 1% 2% 

2% 2% 4% 

3% 3% 6% 

4% 3.5% 7.5% 

5% 4% 9% 

>5% 4% >9% 

 Roll over account balances from a prior employer’s plan and/or IRA 

 Defer up to 90% of your eligible compensation 

 Elect to contribute pre-tax or post-tax (Roth) deferrals 

 

 Your contributions are 100% vested 

 Employer match contributions are 100% vested



 

Reduce your out of pocket expenses for eyeglasses and contact lenses by enrolling in this plan. This is a 

materials-only plan, meaning that exams are not covered. A snapshot of your in-network vision benefits is 

shown below. 
 

 

 

Exam Not covered 

Frames $0 copay; $130 allowance, 20% discount over $130 

Lenses 
Single Vision, Bi-Focal, Tri-Focal, 

Lenticular 
$25 copay 

Lenses 
Progressive (standard) 
Progressive (premium) 

Tier 1 
Tier 2 
Tier 3 
Tier 4 

$90 copay 
$110 – 135 copay 

$110 copay 
$120 copay 
$135 copay 

$90 copay; 20% off charge less $120 allowance 

Contact Lenses 
Conventional 
Disposable 

$0 copay; $130 allowance, 15% discount over $130 
$0 copay; $130 allowance, plus balance over $130 

Benefit Frequency 
Lenses or Contact Lenses 

Frames 

12 months 
24 months 

Vision plan premiums are deducted from your paycheck on a pre-tax basis. These rates are based on 26 per-

pay-period deductions each year. 

Employee only $2.09 $54.36 

Employee + Spouse $3.97 $103.32 

Employee + Child(ren) $4.18 $108.72 

Family $6.15 $159.84 



 

 

Mutual of Omaha’s EAP assists employees and their eligible dependents with personal or job-related 

concerns, including: 

 Emotional Well-Being 

 Family and Relationships 

 Legal and Financial 

 Healthy Lifestyles 

 Work and Life Transitions 

 Access to EAP Professionals 24 hours a day, seven days a week 

 Provides information and referral resources 

 Service for employees and eligible dependents 

 Robust network of licensed mental health professionals 

 Three face-to-face sessions* with a counselor 

 (per household per calendar year) 

 Online resources for: 

 Substance use and other addictions 

 Dependent and Elder Care resources 

 Access to a library of educational articles, handouts and resources via www.mutualofomaha.com/eap 

 Legal library and online forms 

 Financial and online tools 

You can trust your EAP professional to assess your 

needs and handle your concerns in a confidential, 

respectful manner. Our goal is to collaborate with 

you and find solutions that are responsive to your 

needs. 

 

There is no cost to you for utilizing EAP services. If 

additional services are needed, your EAP will help 

locate appropriate resources in your area. 

 

Don’t delay if you need help. Visit 

mutualofomaha.com/eap or call 800-316-2796 for 

confidential consultation and resource services. 
 

 

 

*Face-to-face visits can also be used toward legal consultations 
 

Insurance products and services are offered by Mutual of Omaha Insurance Company or one of its affiliates. Home office: 3300 Mutual of Omaha Plaza, Omaha, NE 68175. Mutual of Omaha 

Insurance Company is licensed nationwide. United of Omaha Life Insurance Company is licensed nationwide, except in New York. Companion Life Insurance Company, Hauppauge, NY 

11788-2937, is licensed in New York. Each underwriting company is solely responsible for its own contractual and financial obligations. Some exclusions or limitations may apply. 

http://www.mutualofomaha.com/eap
file://///fmsc.local/root/common/Human%20Resources/Benefits/EE%20Benefit%20Guide/2022%20PY/mutualofomaha.com/eap


FMSC provides a flexible PTO program that combines vacation, sick and personal time into one bank of time. 

During an employee’s first 12 months of regular part-time employment, PTO is accrued at a rate of .04 hours of 

PTO for every paid hour. For an employee working on average 20 hours per week, that translates to about 42 

hours of PTO during their first year. The employee’s PTO accrual increases each year for the first 4 years of 

employment. 

PTO does not expire, but there is a cap on the amount of accrued, unused PTO an employee may have in their 

bank. 

See policy in the Employee Handbook for more information. 

Employees receive $10 off FMSC T-shirts and 

sweatshirts sold in our MarketPlace.* 

*The Donation T-shirt, online purchases, and other 

MarketPlace goods are not eligible for an employee discount. 

 

 

 

 

 

 

 

 

This document is a summary and is not intended as policy or a complete description of benefits. This document is not a 

guarantee of benefits and is subject to change at any time. Details of each plan are contained in the plan documents 

which legally govern the operation of the programs. If there is any conflict between this document and any of the plan 

documents, the plan documents will always govern. 

file://///fmsc.local/root/common/Everyone/HR%20Forms%20&%20Resources/Employment%20Paperwork/Employee%20Handbook.pdf


 

 provides 24/7 free, confidential support 
to those in emotional distress or suicidal crisis:  

 Call, text, or chat 988 and you will be connected to trained counselors who will listen, provide support 
and connect you to resources if necessary.   

 https://988lifeline.org 

  

 

 Text HOME to 741741 from anywhere in the U.S. to discuss any type of crisis 

 A live, trained, crisis counselor receives the text and responds through a secure platform 

 https://www.crisistextline.org/ 

 

  In a special report prepared by Everyday Health, research identified how the country perceives 
resilience, challenges to practicing resilience, and what contributes to building it. 

 https://www.everydayhealth.com/wellness/resilience/get-your-resilience-score/ 

 

  CuraLinc Healthcare has built a full toolkit on resiliency. The toolkit includes a wealth of resources to 
include self-assessments, flash courses, tips, and more. 

 https://www.resiliency.tools/  

  shows you how to improve your mental health and wellness:  

 http://www.helpguide.org/home-pages/stress.htm  
 

  provides free confidential counseling through text messaging 

 https://www.empowerwork.org/  
 

 :  

 https://www.nami.org/Support-Education/NAMI-HelpLine/COVID-19-Information-and-
Resources/COVID-19-Resource-and-Information-Guide 

 

 : for additional more information and support 
with substance abuse, check out the free, confidential, 24/7 treatment referral and information services: 

 https://www.samhsa.gov/find-help/national-helpline 
 

  mental health resources:  

 https://www.who.int/news-room/feature-stories/mental-well-being-resources-for-the-public. 

G:\Everyone\HR Forms & Resources\Benefits\Mental Health 

 

 

https://988lifeline.org/
https://www.crisistextline.org/
https://www.everydayhealth.com/wellness/resilience/get-your-resilience-score/
https://www.resiliency.tools/
http://www.helpguide.org/home-pages/stress.htm
https://www.empowerwork.org/
https://www.nami.org/Support-Education/NAMI-HelpLine/COVID-19-Information-and-Resources/COVID-19-Resource-and-Information-Guide
https://www.nami.org/Support-Education/NAMI-HelpLine/COVID-19-Information-and-Resources/COVID-19-Resource-and-Information-Guide
https://www.samhsa.gov/find-help/national-helpline
https://www.who.int/news-room/feature-stories/mental-well-being-resources-for-the-public
file://///fmsc.local/root/common/Everyone/HR%20Forms%20&%20Resources/Benefits/Mental%20Health


 

 

When key parts of the health care law take effect in 2014, there will be a new way to buy health insurance: the Health Insurance Marketplace. To assist 

you as you evaluate options for you and your family, this notice provides some basic information about the new Marketplace and employment based 

health coverage offered by your employer. 

 

The Marketplace is designed to help you find health insurance that meets your needs and fits your budget. The Marketplace offers "one-stop shopping" 

to find and compare private health insurance options. You may also be eligible for a new kind of tax credit that lowers your monthly premium right away. 

Open enrollment for health insurance coverage through the Marketplace begins in October 2013 for coverage starting as early as January 1, 2014. 

 
 

You may qualify to save money and lower your monthly premium, but only if your employer does not offer coverage, or offers coverage that doesn't meet 

certain standards. The savings on your premium that you're eligible for depends on your household income. 

 

Yes. If you have an offer of health coverage from your employer that meets certain standards, you will not be eligible for a tax credit through the 

Marketplace and may wish to enroll in your employer's health plan. However, you may be eligible for a tax credit that lowers your monthly premium, or a 

reduction in certain cost-sharing if your employer does not offer coverage to you at all or does not offer coverage that meets certain standards. If the cost 

of a plan from your employer that would cover you (and not any other members of your family) is more than 9.5% of your household income for the year, 

or if the coverage your employer provides does not meet the "minimum value" standard set by the Affordable Care Act, you may be eligible for a tax 

credit.1 

Note: If you purchase a health plan through the Marketplace instead of accepting health coverage offered by your employer, then you may lose the 

employer contribution (if any) to the employer-offered coverage. Also, this employer contribution -as well as your employee contribution to employer-

offered coverage- is often excluded from income for Federal and State income tax purposes. Your payments for coverage through the Marketplace 

are made on an after-tax basis. 

 

For more information about your coverage offered by your employer, please check your summary plan description or contact HR at hr@fmsc.org or 

 

The Marketplace can help you evaluate your coverage options, including your eligibility for coverage through the Marketplace and its cost. Please 

visit HealthCare.gov for more information, including an online application for health insurance coverage and contact information for a Health 

Insurance Marketplace in your area. 

 
 
 
 
 
1 An employer-sponsored health plan meets the "minimum value standard" if the plan's share of the total allowed benefit costs covered by the 

plan is no less than 60 --percent of such costs. 

        Form Approved                          
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mailto:hr@fmsc.org
http://www.healthcare.gov/


 

 

This section contains information about any health coverage offered by your employer. If you decide to complete an application for coverage in the 

Marketplace, you will be asked to provide this information. This information is numbered to correspond to the Marketplace application. 

 
3. Employer name 

 
4. Employer Identification Number (EIN) 

 
 

5. Employer address 6. Employer phone number 

 

7. City 8. State 9. ZIP code 
 
 

10. Who can we contact about employee health coverage at this job? 
 
 

11. Phone number (if different from above)   12. Email address 

 

 
Here is some basic information about health coverage offered by this employer: 

 As your employer, we offer a health plan to: 
All employees.  Eligible employees are: 

 

 

 

 

 

Some employees. Eligible employees are:  

 

 

 

 

 

 With respect to dependents: 
 

We do offer coverage. Eligible dependents are: 

 

 

 

 

 

We do not offer coverage. 

 

If checked, this coverage meets the minimum value standard, and the cost of this coverage to you is intended to be 
affordable, based on employee wages. 

 
** Even if your employer intends your coverage to be affordable, you may still be eligible for a premium discount 

through the Marketplace. The Marketplace will use your household income, along with other factors, to 
determine whether you may be eligible for a premium discount. If, for example, your wages vary from week to 
week (perhaps you are an hourly employee or you work on a commission basis), if you are newly employed 
mid-year, or if you have other income losses, you may still qualify for a premium discount. 

 

If you decide to shop for coverage in the Marketplace, HealthCare.gov will guide you through the process. Here's the employer information you'll 

enter when you visit HealthCare.gov to find out if you can get a tax credit to lower your monthly premiums. 

 

 

X 

X 

 

X 

 

Full-time, regular employees working 30+ hours per week.  

Feed My Starving Children  41-1601449 

401 93rd Avenue NW  763-267-6325 

Coon Rapids  MN 55433 

Melissa Orrey 

 
morrey@fmsc.org 

-Enrollee’s current legal spouse 

-Dependent Children (natural or legally adopted, child for whom enrollee or spouse is legal guardian, child covered under a 

qualified medical child support order) up to age 26 or disabled.  

http://www.healthcare.gov/
http://www.healthcare.gov/

